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STUDENT INVENTORY – MASTER OF SCIENCE IN EMPLOYMENT LAW 

COURSE         TERM COMPLETED GRADE 

Summer (1st Year) 

MEML 1010 Residential Institute I (1 credit) 

MEML 1020 Legal Research (3 credits) 

MEML 1030 Technology and Privacy Concerns (2 credits) 

Fall 

MEML 1040 Statues and Regulations (2 credits) 

MEML 1050 Contract Law (2 credits) 

Winter 

MEML 1060 Torts (2 credits) 

MEML 1070 Admin Law (2 credits) 

Spring 

MEML 1080 Employment Discrimination (2 credits) 

MEML 1090 Policies and Handbooks (2 credits) 

Summer (2nd Year) 

MEML 2000 Residential Institute II  

ELECTIVE* (2 credits) 

ELECTIVE* (2 credits) 

CONTINUED 



Fall 

ELECTIVE* (2 credits) 

ELECTIVE*(2 credits) 

Winter 

MEML 3020 IRP Part I (1.5 credits) 

Reminder to Student: Complete your free online Application for Degree during this term.  

Spring 

MEML 3020 IRP Part II (1.5 credits) 

Summer 

Residential Institute III 

 

*ELECTIVES – Students must choose two electives from each session for a total of four elective courses 
(eight credits total). An elective class must have a minimum of three registered student in order to 
run. 

Summer Electives: MEML 2020 Employee Benefits; MEML 2040 Hiring, Firing & Evaluating; MEML 
2050 Immigration and Naturalization Concerns; MEML 2060 Wages and Hours 

Fall Electives: MEML 2030 Preventing Harassment; MEML 2070 Unions and Management; MEML 2090 
Whistleblowers & Preventing Retaliation; MEML 3010 Dispute Resolution 

 

 

 

 

Students are not permitted to register for the IRP until all required coursework has been successfully completed. 

 

Curriculum is valid as of 2010. The program office will notify students of any changes in curriculum; however, it is 
also the responsibility of the student to stay up to date on the program.  A student has five calendar years from 

start of program (date of first enrolled class) to complete the Master of Science in Employment Law degree. 


